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Affirmative action – have that improved minorities’ position in US?

Introduction: 
After many years of battling racial discrimination and inequality between Afro-Americans and Euro-Americans
 in the United States, where hundreds of Southern black churches was put to fire and many citizens were beaten and murdered for challenging American apartheid, President Lyndon Johnson signed the Civil Rights Act on August 6, 1964. It was a big day of victory for the civil right movements time long fighting for their rights (Nytimes 2006). The intentions with the law was to prevent discrimination in the society, which included public accommodations, institutions and the receiving of federal founds and most controversially, private employment (Skrentny 2001:3).

President John. F. Kennedy was the first President, which appeared affirmative action in Executive Order 10925 and 11114 in 1961. It appeared later in Johnson’s Executive Order in 11246. At Howard University in 1965, Johnson held a speech, which later on has been considered the national justification for changing the US beyond non-discrimination and to a more vigorous effort to improve Afro-Americans’ position. Following is a part from the speech of Johnson: 
“You do not take a person who, for years, has been hobbled by chains and liberate him, bring him up to the starting line in a race and then say, ‘you are free to compete with all the others, and still justly believe that you have been completely fair.”    

              (Wikipedia 2006: 2)

It was required in the Order 11246 that firms that had business with the government have to implement affirmative action in their policy rules. This required non discrimination at employment situations regarding race, religion, colour, sex or national origin. This did not mean that unqualified people should be hired over other people (Sociological Perspectives 1998:784).
Why go back in time and analyse affirmative action? Affirmative action has always been a talked about topic, both inside and outside the US and for and against the theory in the US. The question in proposed in this paper is: What have actually been the results of affirmative action and have the theory changed the position for the previous underrepresented minorities. The Afro-American make up approximately 12 percent of the American population, almost 35 million people (CDC 2006). So did affirmative action make the position better for this people and what is the situation today? 
First of all is a presentation of the main question for the paper:
The question of this essay:

Have affirmative action improved Afro-American’s position – education and employment - in the US?
The method 
In this essay affirmative action will be examined towards Afro-Americans and if the politic chosen have improved the position for this minority in United States towards education and employment. In this essay the focus will be on Afro-Americans, because they became the main focus in the affirmative action programs. 
First there will be a short description of affirmative action and thereafter a closer view on how affirmative action is working in the US. Then I will outline the examinations and results of affirmative action and some critics on affirmative action and finally provide a short view of the today’s situation about affirmative action.
Affirmative action – a description of the theory 
Affirmative action started as a respond for the social injustices and past governmental acts against demographic groups, which had been subjected for prejudice. The groups are characterized mostly by race, gender or ethnicity. The goal with affirmative action is to increase the representation of certain groups in fields of study and work, as they normally have been underrepresented and through affirmative action create more equal employment opportunity (Wikipedia 2006: 1) which was required in Executive Orders 10926 and 11114 were it was explained, that affirmative action was a new concept in contract management. In 1965 President Johnson repeated the term in Executive Order 11246
 and the Order had created the Office of Federal Contract Compliance (OFCC) to enforce the politics. In the beginning affirmative action was not headed specific on colour consciousness, but later it became the major drag and particularly Afro-Americans, as a natural step before of the past’s discrimination and segregation towards Afro-Americans and the groups of non Afro-Americans were small in mid-1960s. OFCC required construction firms with large government contracts to submit affirmative action. By 1970 the requirements were expanded to include all government contractors with at least §50,000. Afterwards there have been many different kinds of affirmative action programs, regulation, understandings and purposes (Skrentny 2001:5ff). 
In the 1960s and 1970s affirmative action became very popular on campuses across United States, but in the late 1970s the national excitement decreased and the issue became a national controversy (Wikipedia 2006: 2). During the period where Ronald Reagan and George Bush were Presidents the directives and activities were weakened under affirmative action. Reagan required, when he won the election in 1981, that it would no longer be a demand that employers have to maintain affirmative action’s programs or that they hire a certain amount of minorities. When Bill Clinton was elected as President in 1992, he started to have a positive focus on affirmative action again (Machunda 2006). On the situation today, this issue will be reviewed later in the paper. First there will be a review of the examination and results of affirmative action.   
Examinations and results of affirmative action
There have been several examinations and results of the effect of affirmative action, both the positive ones showing that affirmative action have a good impact and that the Afro-Americans are doing very well in education and employment and also the more negative ones, showing the Afro-Americans are lowering the level at colleges and that Afro-Americans have lower skills than the Euro-American employers in US. This paper focuses on the positive effect of affirmative action. It is important to remember the background and how the situation was before the Civil Right Act, Martin Luther King, President Kennedy and the affirmative action programs in American politics. It was a segregated and unequal society. Therefore the following examinations and results of affirmative action are showing the positive effects on the theory and polity. Later on in this paper there will be a more critical approach towards affirmative action.  
First a short outline of some results of affirmative action: 

· From 1960 to 1995 the percentage of Afro-Americans aged 25–29 who had graduated from college rose from 5.4 to 15.4%, the percentage in law school grew from below 1 to 7.5%, and the percentage in medical school increased from 2.2 to 8.1% (Wikipedia 2006: 2).
· A research of University Of California, Davis, medical school, indicates that under affirmative action polities between 1968 and 1987 Afro-American students have fared as good as other graduates, despite the fact that they enter the school with lower grades and test scores (Journal of the American Medical Association 1997).

· Afro-American’s employment expanded with 15 percent between 1970 and 1980 and also in the private sector the amount of Afro-Americans doubled between 1973 and 1983 (ACLU 2006). 
· A study by the researchers Murrell and Jones in 1995 shows, that affirmative action have increased the representation of minorities at all levels of employment in the US. Between 1982 and 1995, the percentage of managers and professionals rose from 5.5 to 7.5 percent for Afro-Americans (Diversity web 1). 
These numbers show that there have clearly been good results of affirmative actions programs. To get a closer view on the results of affirmative action there will follow a more specific summarising of some research on affirmative action.  

In the book The Shape of the River: Long-Term Consequences of Considering Race in College and University Admissions William G. Bowen and Derek Bo made a study on 45,184 students who enter 28 elective colleges in 1976 and 1989. The study is based on students that benefited affirmative action and who have the fared well during and after college. 
The study shows that about 74 percent of the Afro-American Students who entered in 1989 graduated within six years. The Afro-American Students were more likely to earn a graduate degree than Euro-American students in 1976. 40 percent of them earned a graduate or professional degree compared with 37 percent of the Euro-American students who entered the same year. More Afro-American graduates of colleges were likely to become leaders of community and professional organizations than Euro-American students and the salary gap among Afro-American and Euro-American students were much smaller than in the nation as a whole. The male Afro-American Students earned an average of §85,000 compared to Euro-American male graduates who earned 17 percent less and the gap is 35 percent in the national population (Diversity web 2006). 
The Annual Status Report on Minorities in Higher Education from the period 2000-2001 concludes that the enrollment of Afro-Americans continued between 1997 and 1998 by 3.2 percent. This report is done by ACE, American Council on Education which is a division of government and public affairs. According to the report Afro-Americans also increased 2.5 percent in the number of associate degrees, and 5.3 percent in bachelor’s degree level, 8.8 percent in masters, and 4.4 percent in doctoral level and 5.8 percent at first-professional degree. The Afro-Americans represented nearly 11 percent of all college students in 1998, but still they continue to fall behind the Euro-Americans when it comes to education. Regarding higher education employment the Afro-Americans employed at the nation’s postsecondary institutions rose by 9.5 percent between 1995 and 1997 (ACE 2001).  
The statistics shows that Afro-Americans are doing well in both in education and at workplaces. The next part will show a more critical side of affirmative action. 
Criticism of affirmative action
There has been a lot of criticism of affirmative action both from politicians and the civilian population. According to opponents of affirmative action the politic reduce the incentives of minorities to perform their best and that it is a government sanctioned racial discrimination. Furthermore that it gives the wrong impression of minorities and that they are not capable of considering their own merits (Wikipedia 2006). In the following part there will be a outline of three main critic points, which afterwards will be discussed. 
1. Racial quotas. The policy of affirmative action is equated with quotas and preferences which do not make the American society equal. (Adversity 2002, Wikipedia 2006).   

2. Lower education level. The fact that 75 percent of Euro-American males found that unqualified minorities get hired instead of qualified Euro-American (Adversity 2002)

3. No Preferential Treatment. It is argued that affirmative action violates the rights of Euro-American that they are being giving some opportunities the Euro-American do not have (Adversity 2002, Bobo 2004:194f).  

Let us start by discussing the quotas system; first of all racial quotas and preferences are a very small aspect of what is normally referred to as affirmative action. The federal affirmative action regulations of the Office of Federal Contract Compliance Program are usually ignored even though 200,000 contractors must comply with them. The guidelines of affirmative actions require plans with goals and timetables and the final employment are supposed to be meritocratic
 (Adversity 2002). But it is still a fact that many quotas systems in colleges have been used and changed the number of Afro-Americans, for example at Boalt Hall, law school in California where there were 700 Afro-Americans out of 54,000 students in 1964 and where more than a third were enrolled in historically black schools. In the spring of 1967 the situation was more different after the school implemented affirmative action program, one out of four were Afro-American in the first-year class (Guerrero 2002:6). 

Subsequently critics says that affirmative action lower the education level. In the passage about the examinations and results of affirmative action, the statistics show that Afro-American have fared as good as the Euro-Americans even though they enter the school with lower grades and test scores than Euro-Americans. It shows that it is possible to do as well as the students who have higher grades and test scores. The third point no preferential treatment shows that some Euro-American are against affirmative action programs. The researcher Lawrence D. Bobo has done a study on symbolic racism, where he points out that it is a new form of anti-black racism. This racism is more subtle, but also involves a blend of early anti-black feelings with traditional American values of hard work and self reliance. The effect of the symbolic racism is a rejection to politics as affirmative action. This has a lot to with them looking at Afro-Americans as a competitive threat, in this case taking their educations and jobs (Bobo 2001:194). Bobo concludes in his research that Euro-Americans and minorities do not have entirely opposed views on the cost and benefits of affirmative action for Afro-Americans which is very good because consequently there is not a large conflict between those two groups when it comes to all (Lawrence 2001:204). In a multiethnic society there will always be racism and especially with a policy as affirmative action that give benefit to some and not others. However Euro-Americans also benefit with a larger number of Afro-Americans in their educations institutions and workplaces. Research proves that racially diversified environments improve the educational outcome and another empirical analysis show that students educated in a diverse classroom learn to think in deeper perspectives and in more complex ways (Diversity web 1 2006). 
A short look at today’s perspective 

 Numbers show that the poverty rate fell from 41.8 percent in 1966 to 30.6 percent in 1994 for Afro-Americans and has been diminishing the whole time in that period. The median income for the same groups rose from §8,837 in 1966 to §12,248 in 1994 (Diversity web 1 2006). Now George Bush has opposed affirmation action programs (Marable 2003). The lower class is smaller than earlier, but it is still apparent and Afro-Americans have not reached parity in either education or employment (ACE 2006).
Conclusion
Affirmative action is a policy which goal is to increase the representation and opportunities for groups who have been discriminated against. All the examinations and numbers reviewed in this paper show that Afro-Americans have highly improved their representation in educations institutions and employment at workplaces. The fact is that there have also been other reasons for the higher representation of minorities e.g. that the U.S has become a more multiethnic society with globalization, more competition, a need for more workers, morality in the society etc. Affirmative actions have been productive in educations and workplaces institutions in order to be more open towards minorities and to give them a chance for education and job. Another positive thing is that Afro-Americans have fared almost as good as the Euro-Americans for example at Davis, medical school. 
Criticism at affirmative action is not all valid because the Afro-Americans are doing well in education and at workforces and they are doing as good as the Euro-American students mostly, even though they do not have the same high score as them. It is true that minorities, Afro-Americans are getting help to enter education and workplaces, but if not affirmative action had been implemented in American politics, the percentage of Minority Students, entering the law school Boalt Hall in California for example had probably not been 34 percent in 1971 compared to 2 percent in 1967. These results are after the school formed an affirmative action policy in 1968 (Guerrero 2002: 6+15). 

Today affirmative action is not that popular any more since President Reagan opposed the politic. This is even though the American society have not reached parity for Afro-Americans in either education or employment. 
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� “Meritocracy is a system of government based on rule by ability merit) rather than by wealth, race or other determinants of social position” (Wikipedia Meritocracy 2006)
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