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Introduction:

The problem of racial discrimination in France is almost sensititve in the work field since the 90’s. Once that the problem was well known, medias begun to speak more and more about this subject. More of that, the fact that the french state was working hard on this discrimination problem in order to fight it has made this situation a public one.

In order to try to do an “inventory”upon french situation in 2000, we had mostly work thanks to Internet medias such as press review. We know that medias are not an exhaustive source of information. But one thing we know is that medias permitts to measure evolutions and to have an idea of the public perception. This paper won’t reflect the exact situation because of media’s stereotypes and biases but a solid local perception 

I) How to estimate discrimination scale in work field:

-Discrimination can take many forms or aspects. For that reason and many others it is not so easy to evaluate discrimination situation.

-French law and public policies are extremely reserved about the use of racial or ethnical categories in order to distinguish statistics. Sociologists also think that these categories are unfair and have no statistic reason. More of that if you don’t have any national figures to compare the results therefore there is no use.

-Some countries used racial categories during their census. The results have shown that the results are deeply linked to the way the question has been formulated.

-Nevertheless these reasons are not the only one in french context. Cause we know that it is also link to theorithical considerations. For most sociologists, to put categories is in a way to assume racism (psycologically, ideologically). Whereas racism is considered in France more to an individual pathology than to a structural fact of this historically constitutional nation. Actually it seems that France is considered in the public debate as less racist than other counrties (particularly Netherlands, GB, Germany and U.S.A.).

-For this statistical reason and others, we won t study all the details of this debate that is more complex than the steorotypes that are given by the medias.

-However even if state initiatives are more and more numerous, the lack of statistic datas is a shame cause all the analysis can only be qualitative one.

-It took a long time to french state to take in account this discrimination phenomenon. But, thanks to scientific studies and general improvement of knowledge, France has been able in the 1990’s to launch a strong public action to recognize and fights such practices.

-Sociologists’ studies show that inegality stuctural models are linked to discrimination but it’s not easy to know till what extent.The fact is that this lack of job opportunity is a barrier to foreign people integration. Whereas we know that job discrimination is one of the “safetiest”(only a few are arrested) and the most known french discriminations. Most of the time, it is a cultural discrimination that is added with the matter of competency on labor market, which disadvantages immigrants’ children. Immigrants’ children are in average and without talking about racism, comparatively disadvantage because of their social and economical background

-We know that this situation is linked to market economy even if we can’t say that the market economy annihilates professionnal and social perspectives.

 But the fact is that studies have shown how inmigrants don’t take profit from some public activities against discrimination. We know that with same scholar results, immigrants’ children are more likely to be jobless. We also know that very high-qualified immigrants have no job (or a job without any relation to the detained diploma). The fact is that many factors penalise them. We knew about the ethnical origin factor but one is much more recent is the fact to be young and to live in suburbs (therefore perceived as not trustfullyone).

II characteristics of job discrimination:


Most of the following characteristics relate the nature and the content of french public debate developed in medias and universitarian sources.

a) General factors

The discrimination problem is highly complex so that most of it can only be explained in their paricular context. However some general factors exercise influence on the all employment field.

Two of these factors are highly explicative:

1- The existence of negative stereotypes.

2- The importance of indirect discriminations

1-The fact is that negative stereotypes have a more complex stucture than racism and also take in account many others considerations. For example, it appears that a half of the job which is offered by small companies (Like craftsman) discriminate people which are issued from visible ethno minority. A french sociologist mister Rebzani has tried to understand which are the prejudices and the stereotypes that employers have toward Youngs and immigrants. It appears in his book, “social mecanism in job racial discriminations”, that employers considered them as incompetent. This situation reinforces inegalities between these two social groups. Employers have a higher social status, more decision power whereas the candidate has a lower rank cause issued from minority. This can be terrible cause the candidate sometimes really believes him as inferior.

For job with customer’s relationship, competency includes capacity to create a confident climate. Confidence is the base for buisness relationship and so depends on public perception, not only on the employee core competencies. Employers’ stereotypes are influencend by wider society perceptions (eventually consumer society!!). In that context some employers, if they feel too much underpressure, discriminate some candidates even if they don’t have personnal racial prejudices. In that time, employers issued from minority discriminate as their competitors.

We also have to notice that the existence of public policies fighting against discrimination is highly significative thanks to their efficiency but also for the symbol. Such responses to discriminations motivate victims to defend their rights in order to receive a fair treatment but more of that to affirm that they have the same “value”. Collective strategies permitt a general understanding cause the society is in need of dens.

2- we can talk about indirect discriminations when a same treatment has unequal consequencies and generates discriminations toward well-defined groups. For example we know for ages that same crimes must not be judged the same way if the context is not the same. Somebody who steal meat cause he is starving can not be blamed the same way as somebody which steals because of a pathology or somebody who acts this way everyday and resell the stolen products. Ten years ago, this idea was quite unnaceptable for french and now it seems that it has become common sense.

b)Job discrimination

Discrimination upon people, which name let suppose a foreign origin, other “undesirable” chacacteristics like this seem to be an important phenomena.

For example many articles treat about employers who prefer french sounding name. So in that context, many youngs issued from immigration change their name. They generally think that it is terrible to loose identity like this but some will accept it if it is the price to pay. Nasser Negrouche has studied these strategies in details.

A similar process is the building of stereotypes upon geographical zone of candidates. So the selection is based on the adress. That shows that racial prejudices are only one key whereas other social aspects lead to inegality models. To respond to that situation, some young rent postal box in “well considered area”.

One characteristic of “ordinar” discrimination is the fact that it is often difficult to find one responsible. We know that people often discriminate reponding to organisation principles and forget their personnal opinions. That is a difficult task to assume for judges.

c) Educational system discrimination

More and more facts related in the press prove that they are inegalities between children with differents origins. More particularly for those concerned by training period and internship. A report from the general inspection of national education shows that young issued from minorities suffered from discriminations when they apply for an internship. It seems that young with origins from Asia and Africa are particularly affected. Half of them don’t find internship without the help of their school.

National education has recommended the adaptation of civil and penal code in order to help to fight these discriminations. More of that local court will bring a local support.

d) Discrimination and racism on work place

The press largely covers everyday racism at work where it is question of mistrust, prejudices and racist jokes.

One case was quite unusual: In some police station, the advertisement for a union campaign whose leader has a “foreign name”, has been tagged with racist or even nazi injuries. 

What we notice is that companies don’t easily speak about these problems. However they admitt that in certain fields, there is an ethnicisation of tasks, access to professionnal formation is small and that they are wages differences.                

III) Answer to job discriminations:

a) Political initiatives

Political initiatives are taken in the repect of french integration perspective. That means that people issued from minorities must take, step by step, an active part in the functioning of the french society (in the same way than other citizens if possible). There are disagreements and a high uncertainty about the result of such a policy, but everybody agree that this is the government responsibility to identify and to get of the barriers which prevent minorities to integrate theirself. It is in that way that more and more organizations have been created these last twenty years.

FAS: social action fund

HCI: high council for integration

DPM: population migration organisation

GELD: reflexion group about discrimination

However most of them only have a consultation role.

Laws have been improved. The discrimination domain has been extending. To assume the proof must now be done by both accusator and defender. It is easier for unions and associations to ask for justice. More of that the work inspection has wider control power in the discrimination field. Finnally the law has extended the role of town in the integration problem so that the number of initiative has exploded.

e) Civil society initiative

These initiatives are generally local one. Most of the time they are really diverse. It is not easy to find information on that subject butit is known that as sstate policies, they do not take in account skin colr or ethno originsbut only socioeconomical and geographical aspects.

f) Union initiative

Union initiatives are known to be higly efficient. Some of them help to spread good behaviour thanks to pedagogical guides. Other assumes lawsuit help for the victims whereas some even have created social research laboratory.

g) diverse initiative

More and more local radios in subburbs produce special broadcast about discriminations with interviews of victims, lawyer, company owner and so on.

This permitts a good spread of information in french companies. 

There is also this association in north of France who is warrant that the “young employee” is fair and that he will integrate his self.
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