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Central Quotation

 “… Special treatment for women in the form of additional rights, positive action or positive discrimination might be said to advance the cause of equality of opportunity, but this is at the cost of equal treatment … the argument that according special treatment to women implies discrimination against men … has to be faced. 
”
Argument

Morris and Nott, whom Barbara Bagilhole quoted, say that “simply to eliminate discrimination and ensure equal treatment …” (Bagilhole, 34) is a brilliant Public Relations, but shall not result in ‘equality of outcome’. To achieve equal outcome, we need positive action. They are clear that positive discrimination is at the cost of equal treatment and that replacement of current discrimination by a reverse one should be spoken against. Bagilhole argues that e.g., accommodation for women’s non-job duties, and additional courses focused at successful completion of traditionally masculine studies by women let women better perform in jobs.
Question

“Maybe the men expect and ask for [unfairly] more than the women?”

Experiential Connection

Good publicized discussions, involving women and men, gradually eradicate this problem. In my view, women are on par with men already in education level, and structural adjustments Bagilhole discussed only remain needed there. Much worse problem is uneven societal expectations. Women need more even caregiving and homework division, greater say in flexible organization of their own job time, and equal expectations (in remuneration, too). Men enjoy special treatment now, by exemption from obligations women are supposed to fulfill. The expected submissive behavior and worse jobs terms are some of complex factors producing career ‘glass ceilings’.
Textual Connection

In ‘When Does Gender Matter in Negotiation?’ Hannah Riley
 explains her female–male payoff competitive bargaining experiment “…when structural ambiguity was high [withholding price comparison information], male negotiators had more optimistic expectations and negotiated higher payoffs than did females in mixed-gender pairs. When ambiguity was low, [providing price comparison] gender differences faded away. … The results suggest that the women [when ambiguity was high] did not lack confidence in their competitive bargaining ability, but rather felt inhibited about demanding value for themselves.” Gender pay gap in the US
 and Czech Republic
 is more narrow in farming and clerical jobs, and wider in executive and managerial ones, in coincidence with Riley; executive and managerial jobs feature high pay ambiguity.
In countries of narrowing gender pay gap (North America, EU) it remains to be seen whether female payoffs will reach the male ones, or whether they meet in the middle (and male decrease).
Implication

Women full jobs potentials can only develop, if the partners more evenly share or accommodate for non-job caregiving, homework, etc. and or if society gets friendlier (employers’ kindergartens, flexible job-time organization). Children, partnering, parenting, psychological, jobs – benefits are obvious and many.
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