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Bagihole, Barbara (1997) Equal Opportunities and Social Policy: Issues of gender, race and disability, London: Longman, Chapter two: What is ‘equal oppportunities’ What do we mean by ‘equal opportunities’? pp. 31-47

Central Quotation
: It is important to note that different treatment can be meted out, not only in an unjust way, but also as part of the furtherance of ‘equal opportunities’. (pp.31)

Argument: Barabara Bargihole shows that the concept of ‘equal opportunities’ is complex and difficult. W cannot find any for all people valid meaning of this term. Some people view it as very discriminative and some as something which promotes social justice. The author draws attention towards different types of equality - equality of opportunity, condition and outcome and explains that the way how we use the term depends on what we what we aim to achieve. Bargihole deals with the theory of equal opportunities also in practice and implies its difficult (if not impossible) realization. 

Question: I would like to polemize with Bagihole that such concept is really so difficult. Because I believe that on one hand it is and on the other hand it does not have to be. Isn’t it I time to stop with theorizing theories? And my second question is: Where does she see the core of all anti (and perhaps also for) equal opportunities arguments?

Experiential Connection: I have spent some time living in Maori community in New Zealand. To simplify, they obtained many privileges in the last few years and the state official policy is to improve their access to equal opportunities. But they do not have the feeling that the state has not done enough for them and want more and more. On the other hand pakeha (white inhabitants of NZ) complain so much about the privileges they do not have and see Maori people as somebody who uses and misuses the given preferential treatment too much. Where the true is it is hard to say. But I have the feeling that the problem probably lies in the lack of communication and different expectations from each other. 

Textual Connection: I would like to connect this text with a book by Fincher and Saunders Creating Unequal Futures: Rethinking Poverty and Disadvantage (2001)
 where they also discuss the concept of equal opportunities. I like that they focus far more on I reality and present a picture of different more or less privileged families whose members have or do not have equal opportunities in may aspects of their life. Thus they show the impotence of it in everyday life.

Implications:  Although I find difficult to use Bargihole’s text for some implications in reality the implications of the whole concept could be found in the name of the chapter – in better understanding what do we mean by equal opportunities? This it the issue what should be discussed in public. It should be shown that affirmative actions towards minorities do not jeopardize the majority but can make the whole society much stronger. The first step is in understanding that such actions are good for all members of society. Let us look at a simple issue like the number of women in local politics. Isn’t it clear that male mayor with male colleagues support different activities that the team of male and female colleagues would? And that it cannot bring the best benefits for the whole society with all its impacts?

� Bagilhole, Barbara (1997) Equal Opportunities and Social Policy: Issues of Gender, Race and Disability London: Longman pp. 31


� Fincher, R. and Saunders, P. (2001) Creating Unequal Futures: Rethinking Poverty and Disadvantage, Sydney, Allen and Unwin. (Chapter 1 ‘The complex contexts of Australian inequality”)





