S2631


European Policy and Practice towards Ethnic Minorities
Lecturer: 

PhDr. Laura Laubeová & guest speakers

Semester:

Winter

Duration:

2 seminar hours per week

ECTS Credits:

6

Prerequisites:

None 

Contents:

The principles of equality, non-discrimination, the observance of human rights and the protection of ethnic minorities are fundamental European values.  Ethnic discrimination in its various forms and manifestations has been made illegal through the recent EU anti-discrimination directives, recognising that it is harmful to the social and educational development of individuals and to Europe as a whole.  It can lead to marginalised and socially excluded groups, unemployment and severe complications for the free movement of labour. Discrimination is a frequent fact in everyday life and concerns students, employees, and people in general. Its impact on some groups and categories of people is however more negative, in particular on ethnic minorities, but comparisons need to be made with discrimination against disabled people, seniors, women, homosexuals.  The module is based on the premise that antidiscrimination theory and practice is essential for the professional competence of all public administrators.  Topics covered include: Ethnicity, race, culture, identity, racism, nationalism.  Majority-minority relations.  Multiculturalism, identity and politics.  Definitions and forms of discrimination; institutional racism. Equal opportunity policy and positive action.  The Roma/Gypsies/Travellers as a case study. Legislative framework: international instruments. Assessment:

Three short position papers (30%), oral presentation (30%), essay (40%). 

