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Bagilhole, Barbara  (1997) ´What is ´equal opportunities´? What do we mean by ´equal opportunities´? In Equal Opportunities and Social Policy: Issues of Gender, Race and Disability. London: Longman, Ch. 2, pp. 31 – 47.

1.(2. “´Equal opportunities´ as a concept is complex, contentious and controversial.” (Bagilhole 1997: 29) The complexity of the e.o. concept is stated further in Bagilhole words “it aims for equality for all. It upholds social justice. It says no to discrimination. It is a legal obligation” (Bagilhole 1997:30). Further on, because of its complexity, e.o. has to have a “long agenda” (set of policies, not one standard model). The author analyses e.o. concept at societal and organisation level, as well as from radical and liberal perspective. Concerning the contentious and controversial aspect of the argument, she argues, “it still creates confusion, apprehension and suspicion in people’s minds, and is still associated by some with what they picture as the political extremism (p. 29). Everyone has a deeply held and emotional viewpoint on e.o., which could create misunderstanding among different group of people. “White, non-disabled men may resist on e.o. policies if they feel that their opportunities and prospects are threatened (p. 29). It raises questions whether we mean equality of opportunity or equality of outcome? Or how much inequality in total should there be in society?

3. I wonder why the author has chosen “race”, gender and disability to refer about e.o.? Are these the most threatened groups? Why has not she chosen old, poor or non-educated people? I think she is influenced by the life of Western (EU, USA..) societies, but we should maybe consider the rest of the world – e.g. the disabled people are not a burden for societies based on subsidiarity, where they stay in their families care, or there are not any problems with “race” in homogenous societies.

4. Summing up my work experience in a NGO for parents with deaf children, I can confirm the contentious and complex aspects of e.o. For example, employers have little or no information about the impact of the deafness to one’s life, and they rather refuse a deaf applicant for a job without trying to find out what he or she knows, is able to do and how beneficial could be for the company.

5. Ralph Dahrendorf says, “it takes 6 months to change the political system, 6 years the transform the economy, but it lasts 60 year until the civil society is changed.” The e.o. policies are relatively new, especially in the Czech transforming (after 1989) society. The famous quotation of R. Dahrendorf confirms the fact that the majority –societies have to change their deeply rooted attitudes and/or prejudices towards the “disadvantaged” groups of people. Just to note, there have been substantial shifts in definitions and terms used to describe disabled people or members of racial and ethnic groups recently, but as Bagilhole mentions at the beginning (p. 29), “some people or organisations became disillusioned by the lack of success or slowness of achieving rewards”.

6. All three parts of the argument – the complexity, controversial and contentious character of e.o. awareness imply that it will take a considerably long time until the majority of society accept the equal rights in opportunities, outcome or conditions for everyone.
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