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                                                        2. AQCI
1.  “…in highly stratified, modern industrial societies any move towards ‘equal opportunities’ would involve a fundamental change in power and reward in ‘race’, gender and disability relations, and the implications these have for people`s life chances and social and economic positions” (Bagilhole, 1997: 29). 

2. One standard way of functioning policies may not suit the needs of all organizations. ‘Equal opportunities’ is not only about conforming of procedures but also about how organizations function on a formal and informal level and the outcomes of this for employment and service delivery. On the contrary, unequal treatment in the name of ‘equal opportunities’ is allowed in some states legislations. It aknowledges the need for different treatment to counteract past discrimination and disadvantages experienced by groups (see Bagilhole, 1997: 30-33). Therefore, people should be treated in such ways that enable them to enjoy the same level of well-being or quality of life as everyone else (see Bagilhole, 1997:35). 

3.  How do other states practice ‘equal opportunities’ policies? How will the new European Union member states deal with the ‘equal opportunities’ issue?  

4.  In the Czech Republic, ‘equal opportunities’ hasn`t been fulfilled successfully in many areas. For example, there are still many cases of employment procedures that reject young women from positions they are fully qualified for because of being afraid that this woman may want to have a child soon and therefore there is no point of accepting her if she leaves the firm anyways. Even though there are policies that should protect from such behaviour, the results are not very effective.

5.  “All citizens should enjoy equal opportunities to acquire the capacities and skills needed to function in society and to pursue their self-chosen goals equally effectively. This may involve giving additional help to those who need it to overcome disadvantages derived from cultural differences or past acts of injustice” (Parekh, 2000: 211).  Parekh focuses on equalizing measures of disadvantaged people that are justified on grounds of justice and social integration. His argument confirms Bagilhole` s one in the way that the concept of equal opportunities requires a great sensitivity when applied across cultures.

6. As a source of legally secured justice in society, the state should be ensured that its citizens enjoy equality of opportunities and treatment in all significant areas of life such as education, employment, criminal justice and public services. Direct and indirect discrimination should be absent; rules and procedures should not contain unnoticed discriminatory biases and should not systematically disadvantage particular communities or groups. Law and appropriate bodies – institutions and organizations, should examine this.  
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